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4. Does the Staff Member possess the individual characteristics likely to 
indicate a successful shift to a remote working arrangement? 
Consider their capacity to work independently, a proven record of 
satisfactory work performance, completion of mandatory training etc. 

3. Does the Staff Member have a role (or duties within role) that can be 
performed remotely? 
Consider face-to-face interaction with staff, students and other stakeholders. 

2. Will there be a negative impact on the genuine operational requirements of 
the Work Unit or on other staff, students or other stakeholders? 

1. Has the Staff Member discussed their request for a Remote Working 
Arrangement (RWA) with you and provided a co
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